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1. Introduction

Cedo Holding Ltd with its Group of Companies (“Cedo”) is a leading provider of household and professional
waste collection bags and food storage solutions throughout the UK and Europe.

Modern slavery is a crime and a gross violation of fundamental human rights. It takes various forms, such as
slavery, servitude, forced and compulsory labour, and human trafficking, all of which have in common the
deprivation of a person’s liberty by another in order to exploit them for personal or commercial gain.

Cedo has a zero-tolerance approach to modern slavery and we are committed to ensuring there is
transparency in our own business and in our approach to tackling modern slavery throughout our supply
chains, consistent with our disclosure obligations under Section 54 of the UK Modern Slavery Act 2015 and
equivalent laws in the jurisdictions in which we operate.

We expect the same high ethical standards from all of our contractors, suppliers and other business partners,
and as part of our Supplier Code of Conduct, we include specific expectations against the use of forced,
compulsory or trafficked labour, or anyone held in slavery or servitude, whether adults or children. We also
expect that our suppliers will hold their own suppliers to the same high standards.

This statement, for the year-ended December 2023, sets out the policies and actions taken by Cedo to ensure
that human rights violations, including modern slavery and human trafficking, are not occurring within our
own operations and within our supply-chain.

We are pleased to report that for the year-ended 2023, there were no reported incidents of modern slavery
or human trafficking within our own operations or supply chain.

2. Our Business - Cedo Group

Employing nearly 2,300 people globally and with an annual turnover over £400m, we operate from 6
manufacturing sites and sales offices across the UK, Europe and Vietnam. Cedo serves customers within the
retail, wholesale and professional channels with private label and branded household and professional
product solutions in over 30 countries. In addition to our own manufacturing facilities, we also supply
finished goods to our customers via third-party partners based in our local geographical regions.

Cedo is also a vertically integrated business, operating one of Europe’s largest plastic film recycling centres
based in The Netherlands, specialising in the re-processing of Post-Consumed Polyethene film from a variety
of waste streams, including packaging from households. This positions Cedo as a leading participant of the
circular economy in its sector.

Our vision is to improve consumer daily lives by providing industry leading product solutions that are
sustainable, innovative and affordable. Within our Grow with Purpose Sustainability Plan, we set out a series
of Environmental, Circular and Social commitments built on three pillars: Planet, Products and People,
including those in relation to its employees (whether permanent, fixed-term or temporary agency), local
communities and supply-chain.

Cedo is committed to the highest standards of governance. In line with our company values we seek to
engage with stakeholders in an ethical, inclusive and transparent manner, and implement systems to ensure
that modern slavery and human trafficking does not occur in our own operations or supply-chain.
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3. Our Policies & Procedures related to Slavery and Human Trafficking

At the heart of our zero-tolerance approach is ensuring that we have robust policies and procedures in place
relevant to the prevention of modern slavery and human trafficking. In relation to our own operations these
policies include:

3.1. Anti-Slavery & Human Trafficking Policy

This policy demonstrates our commitment to ensuring transparency in our own business and in our approach
to tackling modern slavery throughout our supply chains, consistent with our disclosure obligations under
the Modern Slavery Act 2015.

3.2. Whistleblowing Policy

This policy encourages the reporting of any wrongdoing or malpractice, including any concerns related to
human rights, forced or child labour and trafficking, without fear of reprisal through confidential channels,
including a whistleblowing hotline so these can be investigated and resolved robustly.

3.3. Anti-Bribery & Corruption Policy

This policy, which is aligned with the principles outlined in the UK Bribery Act (2010) and equivalent
legislation in all the jurisdictions in which we operate, reflects our cultural values to maintain the highest
ethical standards of behaviour within our organisation, supply chains and business partners. We are
committed to acting fairly, honestly, openly and in an ethical manner in all our business dealings and
relationships wherever we operate, and implementing and enforcing effective systems to counter bribery.
The policy was reviewed during 2023.

3.4. Procurement Policy

This policy commits to sourcing all goods and services in an ethical and sustainable manner, by working with
selected and approved suppliers who meet our compliance criteria, covering ethical, social and
environmental obligations, which includes modern slavery and human trafficking due diligence.

3.5. Supplier Code of Conduct

To support our policy commitment to source all goods and services in a socially and environmentally
sustainable manner, we require our suppliers to formally pledge and adhere to the standards set out within
Cedo’s Supplier Code of Conduct.

The Code, which is based on the Ethical Trading Initiative (ETI) Base Code and International Labour
Organisation (ILO) standards, outlines a series of core principles which we expect all suppliers to uphold in
our business relationship and forms part of our trading terms and conditions. These include the non-use of
forced or child labour, right to freedom of association, safe working conditions with no excessive working
hours and fair pay, and prohibition from discrimination, harassment and inhumane conditions.

As a provision of our Supplier Code of Conduct, we retain the right to validate suppliers’ compliance with the
Code by audits or other means. Should we find that any Supplier does not comply with the Code, we will
demand appropriate corrective measures and/or terminate our business relationship and related contract(s)
with the Supplier.

3.6. Recruitment Policy

The purpose of this policy is to provide a sound framework for the recruitment and selection of employees
that supports our Company values, which amongst others, promotes equality and diversity principles, and
adheres to the relevant employment legislation and good practice, including verification of a candidates right
to work. This policy is applicable to all recruitment across the Cedo group of companies that results in the
appointment of an employee under a Contract of Employment.
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3.7. Sustainability Organisation and Governance Structure Policy

Introduced in 2023, this policy outlines an organisational design that supports robust governance and
alignment of the Sustainability Plan with our Business Strategy. This includes the establishment of a
Sustainability Steering Committee, who's remit includes managing risk and compliance, including those
associated with modern slavery and human trafficking.

4. Assessing our Risk

Cedo is a global company and mainly trades with established partners located in the UK, Europe, and South East
Asia. We consider the risk of breaches in human rights related to modern slavery and human trafficking to be
higher in our supply-chain than in our own operations.

As part of our Sustainable Procurement programme, we periodically conduct risk assessment across our supply-
chain through a methodology of profiling based on country and company risk (e.g. accreditation and spend) and
using social and environmental proxy data. This enables us to identify and prioritise suppliers with a high level of
risk exposure across our supply-chain.

Whilst our risk assessment has not given rise to any major risk of human rights violations, we nevertheless
require our suppliers to commit and adhere to the principals outlined in our Supplier Code of Conduct, which
include human rights provisions.

During 2024, as part of our Sustainable Procurement programme we will be reviewing our current risk
assessment and due diligence systems in line with recent developments in ESG rating software solutions.

5. Due Diligence Monitoring and Remediation

As part of our commitment to ensure compliance of ethical standards, we regularly monitor ethical performance
across our business, both internally and via external third-party audits.

Cedo are members of various social due diligence compliance schemes, such as SEDEX (Supplier and Ethical Data
Exchange) and amfori BSCI (Business Social Compliance Initiative). Each year, our manufacturing conversion sites
are independently SMETA (SEDEX Members Ethical Trade Audit) audited against compliance with the ETI Base
Code. The SMETA audit is designed to help protect workers from unsafe conditions, overwork, discrimination, low
pay and forced labour. Our reports, and any corrective actions and observations of good practice, are transparent
to participating customers via the SEDEX platform.

Cedo is also an AB member of SEDEX, and for those suppliers registered with SEDEX, their Ethical data is visible
enabling us to identify potential labour and health and safety standard risks. Where suppliers are not currently
linked to SEDEX or an equivalent scheme, we may require them to complete our Ethical Self-Assessment
Questionnaire (based on the ETI Base Code).

6. Our Progress — Key Performance Indicators
For the year-ended December 2023, our achievements on our focus areas are summarised as follows:

Commitment to Supplier Code of Conduct: Over 80% of our strategic suppliers have signed our new
SCoC, the remaining are in the process of being committed.

Whistle Blowing: Nil complaints of child labour and slavery and human
trafficking reported within our own operations.

Policy Development: Implemented update on our Anti-Bribery & Corruption
Practice and commenced review of all people related group
policies.

Annual Risk Assessment of our Sites: SMETA Risk Assessments successfully completed on all three

of our manufacturing conversion sites with corrective
actions being followed-up.
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7. Training and Communication of Modern Slavery and Human Trafficking

With the support of the Group HR function, Management at all levels are responsible for ensuring those reporting
to them are provided with adequate and regular training on the issue of modern slavery in supply chains. Training
on policies related to modern slavery and human trafficking, and on the risk to our business within the supply-
chain, forms part of the induction process for all individuals who work for us. Furthermore, regular training will be
provided as necessary with relevant colleagues when policies and processes are reviewed and updated.

Our zero-tolerance approach to modern slavery and human trafficking is communicated to strategic suppliers,
contractors and business partners at the outset of our business relationship by their signed agreement to our
Supplier Code of Conduct, and reinforced where appropriate thereafter.

As part of our ongoing commitment to antislavery and human trafficking, in 2023 we trained and communicated
to all relevant employees and suppliers on the following areas:

e Anti-Bribery & Corruption Policy.
e  Supplier Code of Conduct.
8. Board Approval

This statement is made pursuant to section 54(1) of the U.K. Modern Slavery Act 2015 and constitutes our Group’s
Slavery and Human Trafficking Statement for the year ended 315 December 2023.

This statement has been approved by the Cedo Executive Leadership Team of Cedo’s Group of Companies, who will
review and update it annually.

Thierry Navarre
Chief Executive Officer

June 2024
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